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President’s Message    Dwayne Hilton, Penn State Hazelton

Brrr…. This was one of the coldest and subsequently longest winters I can remember.  Even in mid February, there was little respite from the cold. Hopefully, we are beginning to see glimmers of spring!

Even though the winter weather was cold, PCPA has been cooking with activity.  We will once again have a state showcase program presented at ACPA.  Congratulations to Joe Merkle, Joe Puzycki, Jan Schumacher and Dave Wilson for having their Program “Effective Management of Mental Health Emergencies on Campus: A Student Development Perspective “ accepted as a state showcase.  We have begun an initiative to gain a better understanding of Graduate Students, with the addition of a Graduate Student liaison to the executive board.  Congratulations to Kerrie Wolf (first year graduate student from IUP) for accepting this appointed position.  

After experiencing technological difficulties delivering the Newsletter over our email list, the executive board has decided to post the newsletter on our web site as a PDF file.  Members will be sent an email notification of this posting.  By the way, if you did not receive the November newsletter, please let myself or any member of the executive board know.  We will make certain that you receive it.  We have also decided to move the PCPA web page to it’s own host site. PCPA on the web can now be found at: www.pcpa.net.  Mark Bauman is the new web master.  He is in the process of updating the web site.  Take a look at our web page and links. If you have constructive suggestions, feel free to let him know.

This edition concentrates on Transitions. This is a very important topic as resources diminish and the pool of qualified candidates for positions shrinks.  It is really a critical time for our profession.   It reminds me that you also have the opportunity (in fact you are welcomed) to contribute to this newsletter.  In reality, contributing to “Sharing the Commonwealth” is your opportunity to be connected to the association.  In the recent past, we have tried to make the newsletter a more user-friendly resource.  Active contribution on your part will make this goal a reality.

Finally, the slate of candidates to fill upcoming executive board vacancies is included in this edition along with the timeline and instructions for voting. PLEASE TAKE THE TIME TO VOTE THIS MARCH!!!  Voting is one of the most important responsibilities of association members.  Do your part to ensure the continued success of one of the best student personnel associations in the country.
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KEEP THINKING SPRING !!!   
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She holds a graduate assistantship in the Office of Student Development, focusing primarily on New Student Orientation in the fall and spring, although she helps with various other projects in her office. She also holds the position of Program Chair on the Executive Board of the Associates for Student Development (ASD), an organization for SAHE students.  She will graduate in May 2004.   

Kerrie was recently named the Graduate Student Liaison to the Executive Board of the PCPA.  She is very excited to be a part of this fantastic organization and really hopes to do great things for graduate students in Pennsylvania!  If you have any questions, please do not hesitate to contact her via e-mail at ftrk@iup.edu.
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Board Briefs – 

Annual Business Meeting Highlights – January 24, 2003
· Dwayne Hilton introduced Kerri Wolfe as the newly appointed Graduate Student Liaison to the board.  Her role is to connect with graduate programs and students around the state.  Kerri is a 1st year grad student and hopes to further membership with grad students.

· Natalie Basile, ACPA GLBT liaison for PA, was invited to the meeting.  Her role is to connect with membership and the exec board of PCPA regarding GLBT issues.  The standing committee has a newsletter Out on Campus.  The standing committee had awards, does research and has programming at conference.

· PCPA has $8, 716.10 in checking and $8, 360.30 in savings as of January 23, 2003.

· PCPA will be pursuing the possibility of purchasing its own web site and given the site an updated look.

· Dave Wilson reported that the submission for outstanding state division and the innovation awards was written and sent to ACPA.




PCPA remains the only statewide organization that represents all professions in student affairs and higher education.  It continues to promote the health of our profession.  For it to be successful, the organization needs broad participation starting first with membership and extending to organizational involvement.  

At the January executive board meeting, it was decided that any membership

renewals or new memberships that arrive between now and October will not expire until October 2004.  So, by acting now you will get 1 1/2 years of membership for the price of the annual dues-- what a bargain!

PCPA membership is for a 12 month period, now beginning in October.  The membership cycle conveniently begins with registration for the annual conference.  However, if you are not registering for the conference, renewal can be easily overlooked.

If you have not renewed your membership recently or would like to join us for the first time, please complete the attached/enclosed application and return it to our membership chairperson, Beth Clark.  Please circulate the membership form through your institution and assist us in strengthening the organization.     

Please join us in making a positive impact in higher education.

Membership Chairperson:

Ms. Beth Trott Clark

Messiah College

One College Avenue / Box 4514

Grantham, PA 17027

Email: bclark@messiah.edu
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Effective Transitioning for New Professionals in Student Affairs

Scott Mattingly and Jason Wagner, Graduate Students
Indiana University of Pennsylvania, Student Affairs in Higher Education Program
As we approach the summer months, many student affairs professionals will be completing their first full-time year in the field and reflecting back upon their experiences.  On the other hand, many graduate students will start to feel apprehensive about their first professional position and what issues or concerns they may face in the next several months.  This article hopes to shed light on a few of the issues that these new professionals and soon-to-be professionals may experience, as well as to offer suggestions for continuing personal growth after a graduate program.

At times, becoming a new professional seems to open up such a Pandora’s Box of transitional concerns and issues that it is impossible to accomplish any goals. Unwritten expectations, unfamiliar institutional cultures, and imbalance between work and personal life are just a few of the issues that can decrease the productivity and satisfaction of a new professional. For example, O’Brien and Erwin (1990) mention over a dozen sources of stress for new professionals.

Coleman and Johnson (1990) note several variables that can affect how successful a person’s transition will be, such as the amount of institutional support and the existence of mentoring relationships. But how can the new student affairs professional or the soon-to-be professional take more control of this transition? Surely, some self-initiated preparation is needed.


Unclear expectations are a major source of frustration for new professionals. According to Coleman and Johnson (1990), it is important for practitioners to take the initiative to determine whether or not their performance is meeting standards and expectations. These authors cite Stamatakos, who advises keeping one’s supervisor informed, and Pembroke who suggests meeting deadlines and following procedures. Even when professionals heed this advice, it is certainly easier for them and more helpful to them if their supervisors provide an overview of expectations for them. As Coleman and Johnson (1990) assert, the supervisor’s role, in fact, includes serving as a facilitator and a resource for others.

In addition to working to obtain explicit expectations from supervisors, new professionals also benefit from having mentors. Webster makes it known that a mentor does not merely supply surface expectations, but creates a more comfortable situation by serving as a “trusted counselor or guide” (Coleman and Johnson, 1990, p. 13).

Yet, it may be difficult for a professional to find a mentor with these qualities. Therefore, feeling comfortable in an unfamiliar institutional culture requires the new student affairs practitioner to, once again, show initiative. For example, Barr and Keating, in Barr (1990), suggest that professionals should study the organizational chart to discover how decision-making occurs. Specifically, Moore (2000) notes the effects upon decision-making of institutional goal diffusion, structural uniqueness, limits on leadership, etc. Furthermore, Barr in Coleman and Johnson (1990) recommends developing an understanding of legal and organizational limits on your authority.

Professional development may seem like a less fundamental goal that can be set aside until professionals have settled comfortably into their new positions. Yet, Coleman and Johnson (1990) argue that building skills through professional development, such as conference attendance results, in increased confidence, competence, and productivity. Leafgren, cited by Coleman and Johnson (1990), also adds that such development should result in increased awareness, autonomy, and wellness.
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Cooper, Miller, Saunders, Chernow, and Kulic (1999) completed a study for the purpose of offering advice to entry-level professionals and Chief Student Affairs Officers (CSAOs).  Four major suggestions resulted from this study for entry-level professionals: seek personal development, pursue opportunities for professional development, understand the environment of higher education and of your institution, and develop strong leadership traits.  One former president added, “Take the best job, not the most money” (p. 392), with the best job being the one that provides a person with the best opportunity to advance and to continue learning. 

Setting such goals can help the new practitioner in the process of transitioning. So, beyond just subscribing to journals or attending conferences, start working on a contribution to a journal or a presentation for a conference.

Formal and informal training contribute not only to personal development, but assist in professional advancement efforts as well.  One respondent of the aforementioned study by Cooper, Miller, Saunders, Chernow, and Kulic (1999) advised new professionals to “try different roles.”  Risk-taking may require more effort on one’s part, but it is necessary for personal growth.  According to Pete Trentacoste, Area Director at the University of North Carolina-Chapel Hill, “Volunteering for committee work or working closely with another function of student affairs is a way to show initiative and foster continued growth (personal communication, February 19, 2003).” It is evident that professional development can improve job satisfaction and performance. Hence, new professionals should set professional development goals earlier in their careers rather than later.

Another difficulty of becoming a student affairs practitioner is achieving balance between the personal and professional aspects of life. Jym Walters (personal communication, February 13, 2003), in his second year as Director of Student Activities at Saint Vincent College in Latrobe, states that, although he enjoys his work, “I am consumed by my job. There is no balance.” A number of writers have offered suggestions on this topic. For example, Barr (1990) who claims that developing new interests helps the professional to maintain perspective and also provides stimulation outside the pressures of work. Furthermore, Barr (1990) and O’Brien and Erwin (1990) advise practitioners to maintain their health.


Clearly, these are merely a few of the possible concerns that a person could have. Many other issues certainly merit the attention of student affairs practitioners. Yet, the point of this article is to propel young student affairs practitioners to show initiative in preparing for their first professional positions. So, as two young graduate students about to embark upon the very journey of which we speak, we challenge ourselves and we challenge other new professionals to write down concrete, individual goals related to our first professional positions. With this written list, we can assess our progress frequently and continuously adapt new strategies for meeting those goals. With such preparation, we can all leap into effective professional practice

Barr, M.J. (1990). Making the transition to a professional role. In Coleman, D.D. & Johnson, J.E. (Eds.) The New Professional. Washington, D.C.: National Association of Student Personnel Administrators.

Coleman, D.D. & Johnson, J.E. (1990) The new professional. In Coleman, D.D. & Johnson, J.E. (Eds.) The New Professional. Washington, D.C.: National Association of Student Personnel Administrators.

Cooper, D.L., Chernow, E., Miller, T.K., Kulic, K., & Saunders, S.A., (1999). Professional development advice from past presidents of ACPA and NASPA. Journal of College Student Development, 40, 390-398.

Moore, P.L. (2000). The political dimension of decision-making.  In M.J. Barr, M.J. Desler, and Associates, The handbook of student affairs administration (2nd edition). San Francisco, CA: Jossey-Bass.

O’Brien, F. & Erwin, S.K. (1990). A lifestyle approach to stress management. In Coleman, D.D. & Johnson, J.E. (Eds.) The New Professional. Washington, D.C.: National Association of Student Personnel Administrators.
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NAVIGATING YOUR CAREER IN THE "WHITEWATER":  THE NEW DEAL BETWEEN EMPLOYERS AND EMPLOYEES

Rebecca Campbell, Director of Career Development

Seton Hill University

William Bridges, best-selling author and an expert on transitions and the new world of work, has been telling us for years that we need to “learn to be comfortable in the whitewater of life." How do we manage our career and navigate a work world when we can't see the river ahead, boulders come out of nowhere, and the level of the water is always changing?

Although the new entrepreneurial scenario of consulting, outsourcing, temping and making full-time work out of multiple part-time positions is not for all of us, there are ways that we can control and manage our own future in this environment.  It involves a new deal between the employee and the employer and a return to the self-reliance and freedom that characterized the work world of our forefathers. In most cases, we can no longer rely totally on the organization to manage our careers. 

 There are four points that employees and employers need to consider as we move deeper into the information age and the rapidly changing global and technological economy:

· Individuals and companies will be committed to life-long learning as part of the new workforce agreement. You and I have been witnesses to thousands of job losses both locally and nationally. At the same time we have also seen a turn toward work that needs doing.  Along with this new view of work, comes a time when employees must continually build their own value in the career marketplace by updating their skills according to both the needs of the 
organization and their own personal career plan. The corporate ladder has become a trellis with people not only moving up, but down, out, and sideways as they move between projects, 
departments, or re-career to new employment. Value-added employees realize that job security may depend on life-long learning; employers realize that new skills and training may help to retain an excellent employee.
· Career and professional development should be provided to employees at all levels. 

In my next life I plan on working for Ben and Jerry's, the famous ice cream company, where I will become the Director of Fun, an actual job title that speaks volumes about their mission and corporate structure. We need to constantly ask our employees, where do you see yourself in the future of this organization? Then we need to work to help them to get there. Instead of 

watching valuable employees leave, provide them with incentives to stay -- educational benefits, work with new people, telecommuting, career counseling and coaching, development of new skill areas and new work schedules -- new ways to reinvent themselves within the organization. In this age of mobility, people decide quickly if the drawbacks of staying in a company outweigh the rewards.

· Loyalty takes on a new attitude.  I remember reading somewhere that if you want loyalty in the new work world, get a dog instead.  Harsh advice, but in some ways it applies to the new deal between employer and employee as organizations rightsize and individuals leave for

greener pastures.  The traditional definition of loyalty to a downsized, fifty-something engineer denotes betrayal; similarly, the 

organization feels betrayed when talented employees jump ship. Both the employer and the employee need to rid themselves of this old attitude.
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The art of the new deal between employers and employees depends on trust and collaboration for the good of all, for as long as it lasts.  Many companies are beginning to share with employees their knowledge of the market and internal strategies so that the employee can anticipate the company's needs and make career decisions accordingly.

· Individuals will better manage themselves:  Mind, Body and Soul Working with hundreds of adults, as well as Gen Xers and Millenials, I have found that most of us desperately seek what is traditionally called a balanced life; difficult among 60-hour weeks, long commutes, e-mail and lost weekends. We simply must find a balance both in our individual and organizational lives.  Statistics tell us that exercise, service for others, quiet time, reflection, humor, spirituality, and work we love will help us to be happier, healthier, and thus more productive employees. 

The new career scenario will take a lot of effort from both employers and their employees.  William Bridges sums it up well. "What you will need is the ability to bend and not break, to let go readily of the outdated and learn the new, to bounce back quickly from disappointment, to live with high levels of uncertainty, and to find your security from within rather than from the outside."  Good advice for navigating the whitewater of life.
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CAREER MANAGEMENT SELF-TEST

Rebecca Campbell, Director of Career Development

Seton Hill University

How do you manage a career in a world that is constantly changing, where we have work but fewer jobs, where lay-offs and downsizing continue in companies that are also hiring?  Take this short inventory and see how your career management style stacks up in the new world of work and how you might improve your attitude, skills, and purpose in life.

Give yourself one to five points for each question.  1 point -  Not at all like me;  2 points -  Somewhat unlike me;  3 points -  Not sure;  4 points -  Somewhat like me;  5 points - Very much like me.  You are an excellent career manager if you score over 130. Pay particular attention if you score under 90.  Average scores fall in between.  You may want to read over the inventory again and note what changes you can make to better manage your work and career life.

CHANGE AND VISION - Some people are just naturally open to change, others can adapt to it and some people never will.  What is your attitude toward change?  What is your future vision?

1.
I enjoy doing and trying new things.

2.
I am usually flexible and adaptable in new situations.

3.
I am not likely to blame others for my problems.

4.
When something is not working, I always look for a better way.

5.
I make my own career and life decisions.  I don't rely totally on my organization.

6.
I share the same basic values as my workplace.

7.
I know myself well and can talk about my skills and interests.

8.
I have a vision of where I am going and where I want to be.

9. I currently have a goal that I am working towards.

10.
I don't think that I will ever be out of work.  I have an entrepreneurial spirit.

CHALLENGE AND CONTROL - The excitement and vitality of work are directly affected by the degree of your own personal power and the possibilities for making a difference at work.

1.
I am able to accomplish what I want to at work.

2.
I can let go of things when I am overloaded and know how to say "no" to people.

3.
I am able to prioritize my work for the organization and myself.

4.
I am not relying on my organization or company to take care of me. 

5.
I can identify one skill that I need to update.

6.
I understand my career FIELD, not just my JOB.

7.
I am an expert in something.

8.
I have an up-to-date resume.

9.
I keep a personal portfolio and can document my contributions to the organization.

10.
I have a personal financial plan and/or a savings/retirement.
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COMMITMENT AND CONNECTION - The new work world requires a higher level of personal commitment from the employee and a return to the self-motivation, continued learning, and a renewed personal and professional vision.

1.
I love what I do for a living.

2. I have worked as part of a team to complete a project.

3.
My performance appraisals are good or excellent.

4.
I am involved in my community or church so that I can serve others.

5.
I have a mentor or someone I can talk to about my career plans.

6.
I work to find a balance between my personal and work life.

7.
I take care of myself physically, emotionally and spiritually.

8.
My friends are positive people. 

9.
I am not afraid to ask for or seek help when I am at a crossroads and don't know which way to turn.

10.
I have a network of contacts that may be able to assist me if I want to seek a new career path or employment.

Adapted from Take This Work and Love It by Cynthia Scott, Dennis Jaffe and Nancy Raulston.

The question of "what should I do" and "why do I want to do it?" are at the root of your motivation to work and to change. If you don't know why you continue to work at a job you dislike, in an environment that may be toxic for you, seek the answers. 

Career or personal counseling, and identification of interests, values, skills and personality preferences are important to making a transition or taking a new career direction.  You may need additional education or training to update or upgrade your skills. Expanding or modifying your current job so that it provides more of what you want, giving you more opportunities to be effective may be the answer.  Or you may need to leave and move on down the road!  

Discontent and burnout usually come when you lose a sense of a personal dream and what you want out of life and work. Whatever transition you make, it is never too late to build a life that you want and create work that you love.
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Grady and Mary Roberts

Graduate Student

 Writing Award
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The Pennsylvania College Personnel Association is pleased to announce the Grady and Mary Roberts Graduate Student Writing Award.

Encouragement and recognition of scholarly writing by graduate students in current issues in Student Affairs is the purpose of the award.  Students in masters or doctoral programs are invited to participate.

The award is donated by Dr. Grady H. Roberts Jr., past president of PCPA. The winner will be announced at the 2003 Annual PCPA Conference in October.  In addition to receiving a $250 cash award, the winner’s conference registration will be paid.

Eligibility

Students must be:

· Enrolled in a graduate degree program for one or more semesters during the 2002-2003 school year.  Verification is required.

· A current member of PCPA. (Student membership is $10.)

· Registered for the annual PCPA fall conference.

Procedures

· The topic of the award is a major issue in Student Affairs.

· Submittals must not exceed ten (10) double-spaced typewritten pages including references, tables, and figures, and should conform to the American Psychological Association Publication Manual (4th edition).

· Submit (2) copies of the manuscript.

· Entries will be judged on originality, clarity, significance of the topic to the field of Student Affairs, technical competence, and forcefulness of argument.

All entries must be postmarked no later than June 1, 2003 to:

Dr. Grady H. Roberts, Jr.

University of Pittsburgh

2103 Cathedral of Learning

Pittsburgh, PA  15260
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www.rileyguide.com

The Riley Guide  

Employment Opportunities 

and Job Resources on the Internet 

Compiled by Margaret F. Dikel 

Prepare for a Job Search || Resumes & Cover Letters 

Targeting & Researching Employers, etc. 

Executing Your Job Search Campaign || Job Listings!

Networking, Interviewing, & Negotiating || Salary Guides & Guidance 

Information For Recruiters || A-Z Index || About the Guide || How to Get Listed 

The Riley Guide will guide you through the many online sites and services that are useful for your job search. 

****************************************************************************************

www.jobhuntersbible.com

(1) The Net Guide, a carefully-selected collection of information and resources to guide you in doing part of your job-hunt here on the Internet. Below are some of the things you can do in the Net Guide. Click on whatever interests you. 

(2) The Parachute Library, an extensive Library of articles written by me, my friends Bob Rosner and Peter Weddle, and others. This Library will be expanding week by week, so visit here often.

*****************************************************************************************

www.career-intelligence

- Five Ways To Make Yourself Memorable

- Resume Writing Tips

- Improve Your Telephone Interview Skills

- Corporate Women Gain Ground

- The Ins and Outs of Business Casual

- Check Your Ego At The Door

- Stepping Stones to Self-Confidence -part 2

- Stepping Stones to Self-Confidence -part 1

- Get What You Want With Goals

- Business Attire for Women

- The Critical Moments Just Before You Speak

- Reflections 2002 - Think about where you are

- Don't Tell Me You Meant To!

- Spotlight: Interview Fitness Training
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LEGISLATIVE UPDATE

Maria Mitchell, Director, Career Services

Reading Area Community College

PCPA Constituencies Commission Chair

PENNSYLVANIA HOUSE PASSES LANDMARK HATE CRIMES LEGISLATION

Bill Adds Sexual Orientation, Gender Identity, Gender and Disability to Ethnic Intimidation Act

On 19 November 2002 the Pennsylvania House passed legislation to amend the state’s Ethnic Intimidation Act by adding actual or perceived sexual orientation, gender identity, gender, mental and physical disability and ancestry to the existing law.  This legislation is believed to be the most inclusive language of any hate crimes bill in the country.  The bill’s passage was the result of a broad-based community effort from numerous organizations and individuals across the state, strong bipartisan support from the leadership in the house.

The community effort was lead by:  the Statewide Pennsylvania Rights Coalition (SPARC), the state’s largest network of individuals and organizations dedicated to lesbian, gay, bisexual, transgender (LGBT) legislative advocacy; the Pennsylvania Gay and Lesbian Alliance (PA-GALA), the largest gay and lesbian political organization in the state; the Center for Lesbian and Gay Civil Rights, the state’s only LGBT legal aid and public policy organization; the Pennsylvania Gender Rights Coalition, a statewide organization working for transgender rights; OUTFRONT, a public education, legislative advocacy and political action organization; the Log Cabin Republicans of Pennsylvania, Human Rights Campaign, PFLAG, parents, friends, families and lesbians and gays, many LGBTA youth organizations along with a wide variety of student groups across the Commonwealth, among others.

A number of house members were instrumental in the bill’s passage including several of the amendment’s sponsors, including Steve Nickol, Pat Browne and Lita Cohen.  The bill won passage by a 118 to 79 vote after two hours of discussion.  “We are all gratified to see that, for the first time in Pennsylvania’s history, Lesbian, Gay, Bisexual and Transgender people will be equally protected under the law,” said Steve Glassman, SPARC’s co-chair. 

Pennsylvania has joined 27 other states and the District of Columbia in extending hate crimes protections to gay, lesbian and bisexual people and the fifth state to add gender identity.  Steve Black, political director of PA-GALA said, “Pennsylvania now has the most inclusive hate crimes law in the country – we applaud the legislature for taking this step to protect all Pennsylvanians from hate crimes.”

Stacey L. Sobel, Esq., the Center for Lesbian and Gay Civil Rights’ executive director, who drafted the bill’s language added, “The legislators who voted for this bill stood up for their most vulnerable constituents and let it be known that we will not condone hate crimes in this state.  When this legislation becomes the law, we will finally have the tools we need to aggressively prosecute these crimes and assist victims in Pennsylvania.”

“Working together we have reminded the legislature that Pennsylvanians are decent people who want every person protected from hate violence,” said Mara Keisling, co-chair of Pennsylvania Gender Rights Coalition. [image: image8.wmf]

.

Page 13
              





SHARING THE COMMONWEALTH

Thoughts On and In Transition

Ronald Lunardini, Ed.D.

Professor / Department Chair

Student Affairs in Higher Education

Indiana University of Pennsylvania

[image: image9.wmf]
Transitions -- times of change  -- periods between affiliations for people (school, jobs, relationships, or even retirement), or leadership for organizations.  They can be exciting, frightening, confusing and unpredictable.  We sometimes celebrate them (graduation); we sometimes mourn them (a loss – of people, status, health).  They can create feelings of vulnerability, isolation, anticipation, and freedom.  They can be triggers for change -- temporarily presenting opportunities for changes that are burdensome or infeasible at other times.  They sometimes give us the freedom to do the right thing, despite the cost.  They sometimes frighten us into doing nothing, even when no cost is apparent.

Higher education is always experiencing transitions.  When we do, are we seeing them as 

opportunities for positive change or does the unknown frighten us? To see the opportunities, we must of course be open to new possibilities.  For example:  Do we respond defensively to a new boss’ inquiry about why we do such and such, or do we use the opportunity to re-examine our priorities?  If economics present rough times, do we take the opportunity to make a tough cutback decision that 

we’ve perhaps privately suspected as necessary for a long time?  When our hiring pools are small, do we seek the answer to Why – and try to make the changes that will improve things for the long-term (ex: make the job expectations or the compensation more reasonable)?  During times of staffing reductions do we continue to do all that we’ve always done before?  If so, we’ll likely do everything less well or burn up committed professionals in the process  -- and neither serves our students nor our institutions for the long run.   Sometimes periods of pain provide the stimulus for the most important growth or changes.  We know this can be true for us as individuals, and it can certainly be so for our organizations as well  – but only if we’re open to those possibilities.  

Transitions --- those ‘in between’ times when change has begun and the future is uncertain.  They can be scary times and they can also be empowering.  We’ll need to be open to the new opportunities that our challenging economic times, and their resulting transitions, will present to us in the coming semesters.  To be otherwise may truly be crippling.

Page 14                  

PENNSYLVANIA COLLEGE 

PERSONNEL ASSOCIATION

www.pcpa.net
Journal Submission Information

The PCPA Journal is a publication of the Pennsylvania College Personnel, a professional organization of members of the student affairs profession within higher education. PCPA is made up of college personnel representing academic advising, enrollment services, career development, counseling, residence life, student activities, teaching, commuter programs, student life, health services and other offices of student services. PCPA is a state division of the American College Personnel Association, dedicated to serving students through professional programs for educators committed to student development. 

Manuscript Content Guidelines: 
PCPA Journal is interested in manuscripts concerning student development, professional development, professional issues, administrative concerns, and creative programs to improve student services. Authors may focus on original research, reviews of research, graduate education in student affairs, book reviews or essays on theoretical, organizational, and professional issues. Both quantitative 

and qualitative research manuscripts are acceptable. Graduate students, new professionals, seasoned administrators and faculty working in the state of Pennsylvania are welcomed to submit. The editorial board also reserves the right to invite manuscript submissions from authors in other states. 
Submission Instructions:
Manuscripts should be submitted exclusively to this publication. Please be sure the manuscript is not under review elsewhere. Manuscripts should not exceed 20 pages of double-spaced, typewritten copy (including references, tables, and figures). Manuscripts must be clear, concise, and interesting with a well-organized development of ideas. The Publication Manual, Fifth Edition of the American Psychological Association should be followed for reference style and general guidelines. Send an original (printed on 8 1/2 x 11" paper) and three clear copies of all material. Please include an abstract. Please send a copy on disk or by email to the editor in addition to the hard copies. 

Deadlines and Publication Dates: When your manuscript is received, you will be sent an email verifying that it has entered the review process. The PCPA Journal is a yearly publication and all manuscripts are due on or before June 1st. The editorial board will make the final selection of manuscripts on or before August 1st. The journal will be published on November 1st. 

For submissions and questions contact: 
Dr. Susan M. Perlis, Assistant Professor Graduate Education, 

Marywood University

161 Parrish Street

Wilkes Barre, PA 18702

perlis@es.marywood.edu

Serving Student Affairs and Higher Education Professionals Across Pennsylvania
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Location: Penn State Mont Alto
Title Department Grade Type Deadline 
Coordinator, Student Organizations and Program Development (Coordinator of Student Activities and Student Center Manager) Penn State Mont Alto, Student Affairs 19 Exempt 

Coordinator, Student Organizations and Program Development (Coordinator of Student Activities and Student Center Manager)
WORK UNIT: Penn State, Mont Alto, Student Affairs 
LOCATION: Penn State Mont Alto 
GRADE: 19 Exempt         JOB #: 15121
Responsible to Associate Director of Student Affairs for co-curricular, cultural and social programming. Coordinate new student orientation. Manage student center. Supervise student workers. Advise and serve as liaison to student organizations. Plan and implement leadership development programs. Requires Master’s degree or equivalent, plus three months of work-related experience, preferably in a college setting. Excellent communication and organization skills and a commitment to student development also essential. Knowledge of audio-visual a plus.

http://www.ohr.psu.edu/EMPLMENT/howto.htm
 If you have any questions, please call (814) 865-1387 / TDD (814) 863-0304.
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 PCPA Fall 2003 Conference
   " Past, Present and Future 
 PCPA Pointing the Way”
 
October 19-21, 2003
 
WHERE:  Monroeville Radisson
For more information about the Radisson, please visit the website located at http://www.radisson.com/monroevillepa
 The Radisson is conveniently located off Exit 6 of the Pennsylvania Turnpike in Monroeville.
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The Pennsylvania College Personnel Association does not discriminate on the basis of race, color, national origin, gender, age, affectional/sexual orientation, or disability in any of its policies, procedures or practices.  The non-discrimination policy covers membership and access to association programs and activities including but not limited to conferences, placement services, publications, and educational services.








Address all inquires to:





Charmaine R. Strong


Dean of Student Services


Seton Hill University


Seton Hill Drive


Greensburg, PA 15601





Voice:


724-838-4242





Fax:


724-830-1857





Email: strong@setonhill.edu
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Published by the Pennsylvania College Personnel Association; a division of ACPA.


The newsletter is issued four times a year:  July, November, March & May.


Deadline for the print is the 15th of the prior month.
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DIRECTOR OF ACTIVITIES AND COMMUTER LIFE





Seton Hill University, a Catholic, liberal arts University in Greensburg, PA is searching for a Director of Activities and Commuter Life.  A master’s degree, preferably in student personnel, or an education-related area is preferred; 1-3 years experience in higher education also preferred.  This position is responsible for creating a strong quality of campus life through creative and diverse programming, coordinating major University events, assisting with new student and parent orientation, and serving as liaison to commuter students.  Please forward letter of interest, resume, and 3 letters of recommendation to Charmaine Strong, Dean of Student Services, Seton Hill University, Box 207 and Greensburg, PA 15601 or submit online at � HYPERLINK "mailto:strong@setonhill.edu" ��strong@setonhill.edu� by April 7, 2003.  Seton Hill University is committed to have a faculty and staff who reflect the racial and gender diversity of the student body; women and minorities are encouraged to apply.  EOE/AA
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Meet Kerri Ann Wolf














Congratulations Dr. Perlis!





Sue has agreed to serve 


as the PCPA Journal Editor.


Welcome Sue!








Kerrie Ann Wolf was born and raised in Altoona, PA.  She attended college at Saint Francis University in Loretto, PA, and graduated in May 2002 with a B.S. in Health Science and a minor in Biology.  While attending Saint Francis, she was very active in a variety of activities and jobs, which is how she became interested in the field of Student Affairs.  She is currently a first-year graduate student in the Student Affairs in Higher Education (SAHE) program at Indiana University of Pennsylvania (IUP) in Indiana, PA.
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